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Abstract

Purpose:As a source of strategic competitive advantage for
organizations, the Human Resources Brand has been the basis for
research and development by management researchers in recent years.
While the term "human resources brand" refers to the reputation of an
organization and its relationship with society in general and job seekers
in particular; To take advantage of the myriad benefits that can be
enumerated, one must enter the field of human resource branding and
while identifying the requirements of successful branding in the field of
human resources, a suitable model to implement the goals and
requirements of Human resource branding requirements.
Design/Methodology/Approach: This research has been done in the
framework of quantitative approach and using the method of structural
equations. To collect the data, the researcher-made questionnaire was
distributed in several companies and after collecting the data, the data
were analyzed by using Amos software.

Research Findings: Results Presenting a model including the main
category (human resource system), causative conditions (internal brand,
organization brand, Senior management support, talent identification),
the platform of the ruler (the attitude of the staff to the organization and
the staff towards the employees, the alignment of the resource system
with the organization's strategy, the competitive environment and the
dynamic environment), the conditions of the intervention (ability to
control potential employees, compliance with existing human resources
system, organizational justice, performance management, impersonal
behaviors in the organization, appropriate organizational culture ability
to control potential employees, compliance with existing human
resources system, organizational justice, performance management,
impersonal behaviors in the organization, appropriate organizational
culture), strategies (Human resource management, process strategy), and
outcomes (individual, organizational, national, and international). that the
relationship between each of the variables has been confirmed as research
hypotheses. that the relationship between each of the variables has been
confirmed as research hypotheses.

Limitations & Consequences: The model used, is researcher-made, so if
standard models are used in this field, other results may be obtained.
Practical Consequences: Proper use of human resource branding helps
to hire high quality staff. It is important to realize that the employer's
brand attract motivated applicants, it will also improve the perception of
the organization on the part of current employees, their knowledge of the
organization, its goals and values, and engagement. In this regard, the
field of human resources has a significant growth in attention to human
resource branding.

Innovation or value of the article: Human resource branding has
recently been considered as a strategic human resource management tool.
Capable and talented employees are valuable assets of the organization,
and in order to retain them, a resource-based approach must be taken to
achieve a competitive advantage.

Paper Type: Research

Keywords: Human Resource Branding, Employer Branding, Internal
Branding, Human Resources System, SEM
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